
hlemorandum of Lnderstanding 
Betneeen The  

United States Postal Service 
And The 

American Postal Workers Union, -4FL-CIO 

The iXl(.l "Sationa! Agreemeid' bet.xem the Unired States Postal Sexice and 
rhc American Postal \Vorkers Unioil, ;\FL-C:IO, is hereby cxctended to and includins 12 
midr.:glit No\.einbzr 20, 1005, 2nd uiiless ei?iier party desires to winilkate or iiiodif)J i t ,  
ioi suciessivc aimua! peiiods. The party dcmandins such renmn~tion or modif~ca~ion 

1213 dzys helhre rhz expirarion of the .42:eenle11t. Ail provisions oi rhc  2000 Agrcei7nciit 
s!i:ill r e ~ i ~ a i ~ i  iii full force aiid cffecr durins [lie extension period, cxcept IO the exten: that 
rhose pro\.isio::s liave been revised or added to 11-rein. 

. _ <  < '> .~ .~  - ~ .  , e  \viit:e~i iio!ice o isuch  intent to [!le other party, iiot k s s  than 90 or mort: than 



--- t h e  srciiiid fu l l  pa! pcriod after t h e  release 0 1  tlie .January 2004 Index 
--- rhc 3econd full pay period after rhe rc.lc;ise of the July 2001 Intlcx. 
--- t h e  iccond ful l  pay period at'ter the rzlr;ise of the January 2005 Indes. 
--- t h e  second full pa! period after rhe release of the July  2005 Indrs.  

.hricI: 9. Scc:ion S js iimcm!cd 10 :,ro\,ide as folhws: 

Effccti\.e Noveniber 15, 2003 - the hourly t-ate for all grades shall be increased by 
1 3 % ,  h s e d  the s:ilary schedule in c f l e c t  on September 6. 1003. 

Efferti\e Xo\ t rnbc r  27! 2004 - the  Iiourl?. t:rte for all grades s l ~ a l l  h e  increased h: 
1.3'::U b a w d  o i l  the salar! sch id l r l e  in effect on Scpteinher 6,1003. 

Prisident 
.A\mcrican Postlii Ll'orkcIs 
Lkion. AFL-CIO 



.Ai.ticle "i Scctioii 2..%. is 31ncnded to providc 2s ;bllo\\~s: 

Ef'frctiTe h 'o\ember  21 ,  2003, the annual :illonance for all eligible eniplo>-ees shall he 
irici-eased from S312.00 per  a n n u m  to S310.00 per annurn: and  from $131.00 per 
annum t o  5137.00 per annum. T h e  increase shall become effective on the  
employer's ;innit,ersary date. 

Effecti1.e Xovember 31, 2004, the annual allon-nncc foi- all cligiblc employes  shall be 
iricr-eased f rom $320.00 per annum to $325.00 per annum; and from SI-%7.00 pe r  
annum to $140.00 per annum. The increase shall become effective on the 
employee's a n n i l  ersary date. 

An.i<:e 26 Section 2.8.  is aiiieiided io x o \ i ? e  as fol!o\vs: 

Effective 3~overnber 21. 2003 

- 
- 

Effective lovember  21, ZOO4 

- 
- 

$71.00 if entitled to $320.00 per annum; 
$16.00 if entitled to S137.00 per annum 

576.00 if entitled to 5328.00 per annum; 
$17.00 if entitled to S110.00 per  annum 

.Arti,-:? 2 0  Secrion 3 is aiiicndcd Lo pra\Ide as follo\vs: 

Clerical, hIntor Vzhjile Majnre~narice [cli$bk) ~ ivurk clvihzs 

- S64.00 effective Sovember 21,2003 
- $66.00 effective November 21,2004 

.. . Cus;o~:ia. Xlainteiiancc (eligible) ~ contract mifonr: 

- 
- 

$1?%00 effective No\.ernber 21, 2003 
$127.00 effective Novemher 21, 2004 

Yehicle Isiii!enance ( e l i ~ j ~ l e )  - contract tinifom 

- $156.00 effective Noseniher 21,2003 
- 5160.00 effectke h'overnber 21. 2004 

President 
Ameican Postal \ \~orkers 
IJnion; .%FILC'IO 



MEMORANDUM OF UNDERSTANDING 
BETWEEN THE 

UNITED STATES POSTAL SERVICE 
AND THE 

AMERICAN POSTAL WORKERS UNION, AFL-CIO 

RE: TE CAREER OPPORTUNITIES MOU - PAGE 274-275 

The parties agree io modify :he TE career opportunities MOU on page 274-5 as foilows: 

"4.  this agreement will be effective from June 7, 1996, through November 20, 2005. 
Nothing herein is intended to limit any veteran's preference in hiring as established by 
law." 

President 
Labor Relations American Postal Workers 
U.S. Postal Sewice Union, AFL-CIO 

Date: /cs-/,?- 02 



MEMORANDUM OF UNDERSTANDING 
BETWEEN THE 

UNITED STATES POSTAL SERVICE 
AND THE 

AMERICAN POSTAL WORKERS UNION. AFL-CIO 

Re: Workforce Reposi t ioning 

Significan: and continuing changes in technolosy. Silsiress practices, and the ercsion of 
mail ~iolume prompt the gariies to join in the exploraticn of placement a r d  reassignment 
strategies for :he pu:pose of shiftirg the workforce to match changing workload 
demmds 

Tc that end, the parties agree !o the estahishment of a joint task force to explore 
methods cf  repositioning the workforce in respcnse to the changing business ccnditior,s. 
The joint task force is chartered to ex:,lore various ne!hods of reposi!ioning the 
workforce comistent with the principles of minimizing employee dislocation, maximizing 
custoxer service, and maintaining efficiert operations. The parties agree :hat :he 
following subjects will be included arriong those considered by the task force: compiling 
existing cnntractual provisions. arbitration awards, Step 4 agreements and mutually 
agreed io national level interpretations relative to excessing, uiilizing hisher level 
vaca,xies when placing impacted enpioyees, and dealing wkh issues that arise when 
reassigning impacted preference elisible ern2:oyees. 

The task force is to begin its work immediately after ti le signing of this memorancum. 
Recommended changes by the jcint tzsk fo:ce will be submit:ed to the APWU Presidefit 
and the USPS Vice President. Lasor Relations no later than January 31, 2003. 

This memorandum does not alter or amend existing contractual rishts a x e d  agreement 
by the parties a! the national level. Disagreements over existing national level 
interpretations of the above-referenced topics will not be subjecr to arbitration. 

This tnemorariduni expires for all purposes. once the task force ccmpietes its cha-ter as 
ou:lined in paragraph two above, or on November 20. 2005. whichever comes firs!. 

m n t h o n y  I J. Vegliante 
Vice President President 
Labor Relatio?s American Postal Wxkers  
LI.S Postal Service U n i m  AFL-CIO 

 date:^..^^ &/?- O d  



>fernorandurn of‘ Understarding 
Belneen The 

United States Postal Service 
And The 

American Postal \Vorliers L-nion. AFL-CIO 

Re: Lpgrades 

Eifcctive Novernber 211,2003. the pav levels of the following Z positions will be 

upgr;itled ti?. une-pay level: 

Electronic ‘Technician. PS-IO 

Electronics ‘l’ecl~nicinn, PS-11 

Generally,  the parties’ promotion rules apply with respect to upgrades; however, 
the parties have axreed on a non-precedential basis that the November 29, 2003, 
upgrades I\ ill be based on a step-to-step u p y a d e  mechanism, including credit for 
nai l ing period time already served, for the purpose of implementing these upgrades. 
‘This upgrade mechanism is identical to the Ylovemher 16,2002, upgrade mechanism 
for t h e  abo1.e 2 positions. 

\7cr President 
Labor Relations 
Vnited State5 Postal Service 

William Hurrus 
President 
h n e r i c a n  Po5tal M orkers 
Cnion, AFL-CIO 



\lemor:tiidum of I.:nderstanding 
Betweeii The 

I-nited States Postal Service 
:\rid The 

A m e ~ i c a n  Postal \\-orl,ers I n i o n ,  .ZFL-(:IO 

Presidcnt 
.American Postal \Vorkex 
Unioii. AFL-C'IO 



MEMORANDUM OF UNDERSTANDING 
BETWEEN THE 

UNITED STATES POSTAL SERVICE 
AND THE 

AMERICAN POSTAL WORKERS UNION, AFL-CIO 

RE: COMPUTER FORWARDING SYSTEM - CFS CLERK REASSIGNMENT 

The carties s q e e  !ha! wnerevcr the ?ostai Service decioes to r e a s s i y  CFS clerks from 
a CFS wiit. tl-e appropriale provisiccs cf Art:& 12 of the coiIe~;:;ve bargaining 
agree,men: tvill appbj :witti !he foliowin; addi t iom prcvisio:is: 

A. CFS Reassignments: 

1 If a determination is i - d e  IO reass;c:i CFS cierks out of a section. to other 
crafts, andior insta!iations. the Ai-ea will begin withholdics residual vacancies oi 
PJF vacancies, as appropriate. in !he same and lower levels within an area, as 
de!errnined by managemert. up to :he  number of career impacted CFS 
eqAoyees. In acdition, the Area will also begin withholding res:dl;ai vaca-cies 
3r PTF v~car ic ies 1:1 higher levels in APWU represenled cra'ts. ES a?prcpr'ate, 
L V  Lc he Kurnber of career ixpactec CFS em7ioyees. 

F3r t k  purposes of this asreemcnt. the Test 470 (Eatiery Exam) requirerrierit is 
waived for CFS clerks for reassignments or biddinsio?:ing. Employees opting 
ior an sssignment n i ts !  meel lhe oliier minimu!?- requireme:its of the du!y 
assii;nrner;t. 

Veteran's preference eiigible CFS employees wi!l be given priority placement into 
s a x e  arid kiyiier level duty assignments and nd inot be reassigned lo a lcwer 
ie'vel. i: there is no same 0: higher level duty assignrnenf(s) available, the 
wteran's ?reference eii$b,'e emptoyee(s) wi!l SP bypzssed a i 3  tne rex! seni3r 
n c n  prefercnic eligible crnpioyez wid be excessed .n lie3 of :he preference 
elirjibie. 

4. Besinring with local notificatior that CFS employees will be excessed, if a non- 
preferefice elisible CFS employee opts or bids :o a lower level 3u:y assignment, 
he'sne ,will receive saved grade protection in accordance with tne following: 

Ernpioyees who receive saved grade under this hlOU will not be 
recuired to bid or apply for vacancies in their former wage level for a 
period of two years from the !ime they occupy the bwer  level dury 
assignncnr 

Afler the ?No-year period, eii i j loyees will be expected tc bid O i  apply 
to former level dutji assignments for which they are eualified or n a y  
beccnie qualified by entering a scheme defer-nent period. 

2 

3 

a .  

5 



c. If no employee in the saved grade s:atus bids or applies to the former 
level duty assignments, the junior employee(s) in the saved srade 
status will have their saved grade taken away, 

d. An emgloyee in saved grade status wno bids or applies for a former 
wage level duty  assignment and is declared the senior bidder but fails 
:o Gualify, will lose saved grade Drotection. No more than one 
employee in the saved grade status group will have saved grade 
taken away for each former level du!y assignmeit posled. 

0 .  CFS EMPLOYFE UPGRADE 

The Pmta! Sewice and :he APWU agree that all remainins PS-4 CFS clerks will be 
upgraded to PS-5 eifective on November 13, 2004. Generally. the parties' 
piornotion rules apply with respect to upgrades; however, the parties have agreed 
or  a non-precedenhai basis that the November 1 3 ,  2004. CFS upgrade will be based 
on a step-to-step upgrade mechanism, including credit for waiting period time 
al:eady sewed, :or the purpose of implementing this upgracie. 

This agreement is made for the specific circumstances described a m v e  and does not 
alter i i  any way any other provisions of the collective bargaining agreement. The 
padies agree that this understanding i5 without prejudice and will not be used in any 
forum other than to enforce t k  provisions 'wi:hir this docurnert. 

Vice President 
Labcr Relations 
U S Postal Service 

4LWS 
William B u m s  
President 
American Postal Wsrkers 

Union. AFL-CIO 



MEMORANDUM OF UNDERSTANDING 
BETWEEN THE 

UNITED STATES POSTAL SERVICE 
AND THE 

AMERICAN POSTAL WORKERS UNION. AFL-CIO 

RE: ARTICLE 12.3. PRINCIPLES OF POSTING - NUMBER OF BlDS DURING 
CONTRACT 

In conceit Lvith the acieernecl to extend tne 2000-2003 co!lec:ive bargaining 
a3re":ent through November 20. 2005. the parties agree to mcdiiy Anicle 12. 
Sec:inn XA. 

Spccifi.Ay. the p e r k  agree that ail enipioyee may De desigmted s sxcessfui 
bidder a? additional trvc (2)  :lines during :he extension of :ne contract 

Therefore. an employee may be designated a successful bidder 20 more than a total 
of seven (7)  times during t,?e 200C-20C5 ccrllective bargamins eyreement. 

U S Postal Serdicc 

PresiLect 
American "ostal Vvorkers 

Unron. AFL-CIO 



MEMORANDUM OF UNDERSTANDING 
BETWEEN THE 

UNITED STATES POSTAL SERVICE 
AND THE 

AMERICAN POSTAL WORKERS UNION, AFL-CIO 

Re: Excessing 

In recognition of the parties’ efforts to respond to the need to reposirion the workforce by 
jointly seeking an ap7roach that is mnsislent with the principles of minimizing employee 
c,slocation, consistenr with the needs of the service, it is agreed that the Postal Se!vice 
will petition the Office of Personnel h4anapnent (OPbl) for the purpose of implementing 
Section 8536(d)(2) (vcluntary early retirement - CSRS) and Section 8414 (b)(l)(B) 
(vcluntary early retirement ~ FERS) of Tirle 5 .  United S:ates Code for all eligible APWU 
represented Employees, subject to the linjtations imposed by 0Ph.l. The Postal Service 
will petition OPhl no later than February 1. 2003 and the union v ~ i t  be provided a copy of 
the petition request. 

The Postzl Service wiil place a temporary moratorium on excessing and t h e  reassignment 
o! employees through May 15. 2003~  The plan to consolidate installations will Se provided 
lo the cnion in December 2002. This moratorium will not apply to ciirrent or future 
exctssings and reassignments, wnere the APWU and the affected employees receive 
notice in accsrdance with Arlicie 12 of :he 2000 National Agreement. prwided that the 
impacted employees will be reassigned within the local commuting area of their installation 
(a 50 miie radius). I f  a need still exists to reassigii employees aeer termination of the 
niora!oriun. ei-@oyees given notice of reassignment pursuant to Article 12 pricr to the 
date ot this agreement will be reassigned. 

In light cf the need lo prepare for the possibility of employee reassisnment, the parties 
agree that the Postal Service will immediately begin withholding all residual vacancies. 
Tne need for wthholding these residual vacancies is 3rovided by the consolidation plan 
and recognized pursuant to this memorandum. 

Any disputes a:isirig aut of thk memorandum will be handled in accordance wtth the 
Memorandum of Understanding Re: Administrative Disputes Resolution Procedures 

This mernorandwn expires for all purposes on November 20, 2005. 

William Burrus 
President 

Labor Relations American P o s h  Workers 
U.S Postal Sewice Union. AFL-CIO 

Date- ,Y 0- .,9- &2 

- - ___ 



MEMORANDUM OF UNDERSTANDING 
BETWEEN THE 

UNITED STATES POSTAL SERVICE 
AND THE 

AMERICAN POSTAL WORKERS UNION, AFL-CIO 

RE: EMPLOYEE DEVELOPMENTAL OPPORTUNITIES 

Tne parties recognize that internal recruitrcent and development of c-rren! 
Ssrgair.ing unit career employees for sk'iled positions is in the besr interest of postal 
xncloyees and the Postal Service. The parties agree io the establishment of a 
process and program to alinw for developmental opportunities for $xemen! of 
currer: APWU barcaining unit career employees in the Maintenance department. 

In order to improve the opportunity for career APWU bargaining unit emp:oyees to 
qLalify for and establish themselves on the appropriate in-craft anclor in-seruice 
register(s). the Postal Service will develop and implemerit a prograin in l!iose 
!ocations where a need is identified. The prosram will include a process whereby 
APWJ careei employees will have ar: opportunity to express interest in entering 2 
developmer,tal program for future opportunities in the mainienance craft. 

i ted  and implemented APWU bargaining unit carcer employees who 
express an in:erest will be given an opportmity !o qualify for placement in the 
prcgram and subsequent placemen: In a position in the Maintenance craft. 
Placement :nto the hlaintenance Craft will follow the provisions of Article 38 of !he 
ciirrent A?WU-USPS collective bargaining agreement. 

If the iritial placement resulting from sbccessful completion of the training program is 
to an Electronic Technician (ETj duty assignment, upon $acement into the craft duty 
assignment. employees will commit to 2 three year lock-in for !hat craft from the date 
;;laced in tne assignment The employees will not be able !o request transfer, in-crzft 
downgrade or bid to a non-skilled pcsition during the lock-in period, 531 same 
?,>sttion designation transfers 2nd in-craft prornoticns in the ~ns:a!la!lon are permi:ted. 
If a r  employee leaves before the end of :he lock-in period, the employee will be 
responsible fcr reimbursing the Pcs!al Service for all training casts. 

As skilled Maintenance and Motor Vehicle craft pos:!ions are identified. 
developrrientai programs will be established where needed. Nori-skilled ernFloyees 
already assigned to the craft for which the developmental training opportunity 
zssign-en: is intended will have firs! priority to qualify for :he available traininc. 

Vice PresideiiL 
ILabor Relations 
1J.S. ?cstal Sewice 

President 
American Postal Workers 

X o n ,  AFL-CIO 


